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GUILDMORE




Development Manager
Location:
Bromley, Kent.

Reporting to:
General Manager

Hours:

Monday – Friday, 8am – 5pm. Flexibility required on occasion. 

Contract:
Permanent
As a family business that has grown into a profitable organisation, we have the ability to avoid protracted and bureaucratic decisions, allowing us to benefit from our team members differing ideas and lateral solutions. 
Our experience is the design and construction of quality homes spanning social housing, luxury apartments and inner-city developments, servicing both the private and public sectors. 

We bring financial strength and operational flexibility to offer a range of project delivery options to our Clients and partners.
Main Purpose of Job

Lead and manage all pre-construction aspects for projects from planning consent through to completion.  Provide input to other team members on risks, build ability and programme aspects from inception through to planning consent.

Specific Responsibilities

· Liaison with the Land Acquisition team on new site acquisitions.

· Appointing and managing the Design Team on all aspects of the design process.

· Understanding the town planning context of the design, and in particular any planning brief, and ensuring that the relevant matters are properly addressed by the design team.

· Having a comprehensive understanding of Guildmore’s requirements.

· Assist with the analysis of the affordability information along with the project manager, quantity surveyor and the design team.  Ensure these targets are met or bettered during the design process.

· With the Project Manager ensure that additional design briefs are issued in a timely manner covering inter alia service provider requirements and consortium/SPV, community, insurer and sustainability issues.

· Compliance with the CDM Regulations.

· Liaise with the project manager and planner on the production of design, reviewable design data (RDD), procurement and construction programmes, phasing/decant proposals, specifications etc., ensuring parity with design.  Identify key milestones and lists of deliverables.

· Co-ordinate and manage regular design team meetings and presentations either in-house or to clients, town planners, highway authorities, statutory undertakers and similar agencies and other stakeholders.

· Work with the contractor’s team throughout the design process to ensure their complete understanding of design proposals, cross fertilisation of ideas/ solutions, provide adequate drawings/ specifications etc. for costing.  Ensure they are part of and ‘buy in’ to the design process and solution. 
· Challenge designs to maximize the chances of having the optimum design solution balancing function, design quality, client preference, value for money, whole life costs, affordability, Buildability etc.
· Agree schedules of reviewable design data with the client and manage the process so that the design receives client approval in a timely manner.

· Liaise with the funder’s technical advisor and provide design information in a timely manner for review and approval.

Candidate Specification

A proven track record of leading multi-discipline development teams working within a team structure, developing successful design solutions providing the management interface between parties and delivering ‘buy in’ of a design solution by all parties.

· Experience in setting up and operating design management procedures for major projects. 

· Experience in the preparation of consultancy agreements preferred, but not essential.

· Knowledge of basic town planning process.

· A good working knowledge of statutory approval requirements and processes.

· Experience in presentations to both clients and third party stakeholders. 

· Used to working in a high pressure environment, with tight deadlines and high client interface skills.

· Ability to lead and manage design teams delivering winning design proposals which can be constructed in an economic manner.

· Ability to set design targets.

· Strategic perspective but with an eye for detail.

· Able to analyse and simplify complex problems and deliver effective decisions.

· Work positively in a team environment.

· Capable of forging strong partnerships both project stakeholders.

· Excellent communicator at all levels.

Benefits:

· Newly Built Office

· Pension Scheme

· Friendly Management Team
For more information, please visit www.guildmore.com
Please send your CV to enquiries@guildmore.com 

